Gender Audit Self-Assessment Questionnaire for Training Institutions 

Preliminary remarks
The executive management of your school has decided to conduct a gender audit. This is a process in which all stakeholders within your school take stock of the current status of gender equality. The purpose of a gender audit is to help identify areas of strength, achievements, innovative policies or practices, and continuing challenges as a basis for action planning. The overall objective is to strengthen your school’s ability to provide a study and work environment that is equally supportive of men and women.
A first step in the process is a self-assessment questionnaire. Once you have completed and returned the audit questionnaire, your responses will be tallied and analyzed. The results of the analysis will serve as the basis for focus group discussions where a representative sample of individuals from your school will meet to discuss the main issues identified in the analysis of your responses. At the completion of the focus group process, representatives of key stakeholder groups at your school will participate in a gender audit workshop to discuss the results of both the questionnaires and the focus groups and develop your school’s gender action plan.
Definition of terms in the questionnaire
The questionnaire uses several technical terms that are defined here for your information.
GENDER: The socially learned roles and responsibilities assigned to women and men in a given culture and the societal structures that support them. We are made men and women, but we are born male and female. “Male” and “female” are the terms describing a person’s biological SEX, while “women” and “men” are the terms describing their socially learned roles.
GENDER DISAGGREGATED DATA: In order to identify and analyze differences in participation, needs, perceptions or roles between men and women, it is often necessary to separate data and information by sex (known as disaggregated data). For instance, in order to know precisely if there are fewer women among management staff or among students in a certain subject, we need to collect data on the number of men and women. 
[bookmark: _GoBack]GENDER EQUALITY: refers to equal rights, responsibilities and opportunities of men and women and girls and boys. Equality does not mean that women and men will become the same but that women’s and men’s rights, responsibilities and opportunities will not depend on whether they are born male or female. Gender equality implies that interests, needs and priorities of both men and women are taken into consideration, recognizing the diversity of different groups of women and men. Gender equality is not a women’s issue but should concern and fully engage women and well as men. Equality between women and men is seen as a human rights issue as well as a pre-condition for, and indicator of sustainable people centered development (UN Women). 
GENDER SENSITIVE: Being aware of the differences between women’s and men’s needs, roles, responsibilities, and constraints. 
